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Tuesday 08 October 2024

09:30 Welcome by the partner - EPLEFPA de Bourg-en-Bresse

Jean-Yves Charvin

Objectives of the Capacity Training – coordinator –

IMANOVATION - Alexandra Costa Artur

10.00 – 11:15 Presentation of the French apprenticeship system

Presentation of the agricultural apprenticeship system

Jean-Yves Charvin

11:15-11:30 Coffee break and group photo

Interview presse

11:30 – 12:45 Visit to practical field work (agronomic experimentation) and 
exchanges with students. (or discussion in the room on the 
experimental project depending on weather conditions)

12:45-14:00 Lunch
14:00-15:30 Organization and delivery of apprenticeship programmes at

EPLEFPA de

Bourg en Bresse – Jean-Yves Charvin

Veterinary sector – Veterinary Doctor M. Damians

15:H30-15h45 Coffee break

16H00-17:45 Agro-food Processing –Mariane Grenesche –food workshop

director

Discussion



Wednesday 09 October 2024

8H45 Visit the applied farm Joris Devillle

10.00 – 11:15 Business Representative Gilles Brenon , Vice president

chamber of agriculture President of the board of directors of

EPLEFPA des Sardières

Legal and economic basis of functioning of the EPLEFPA 
“Sardières”Jean Yves Charvin

11:15-11:30 Coffee break

11:30 – 12:45 Functioning of the pedagogical workshop and applied farm at

EPLEFPA - Organization of apprenticeships – How to organize

within companies

Pierre Mouroux

Vincent Chaverot
12:45-14:00 Lunch

14:00 – 17:00
Visit to the agro-food pedagogical workshop and store

Questions and answers session

Questions and answers session

17H00 Reception at the town hall

Dinner in a local restaurant



10 October 2024

Working language: French and Armenian with consecutive translation 

08:30 Departure from the hotel

10h30
Arrival at the private college of Ressins

 https://www.ressins.com

11h00
Visits and discussions on the private agricultural 

college's legal, financial, and pedagogical 

organization.

12h30 Lunch

13h30 – 

16:00
Analysis of the entire agricultural value chain.

From farming activities to the processing of 

agricultural products and their sale in the stores.

Visit the Agricultural Exploitation + Agricultural 

Processing + Commercialization (the college store)

16:00 Return to Bourg en Bresse

https://www.ressins.com/
https://www.ressins.com/
https://www.ressins.com/
https://www.ressins.com/
https://www.ressins.com/
https://www.ressins.com/
https://www.ressins.com/


11 October 2024

Working language: French and Armenian with simultaneous translation 

09:30 Objectives of the day

10h00 - 

11h30
Working groups on the pedagogical/ financial and juridical 

aspects on implementation of apprenticeship in Armenia 

within the applied farm at SSAC

 

11h30 Presentation of the working groups results to all the 

participants.

Discussion

Main lessons/conclusions

12h30 Closing Remarks + lunch

14h00
Governing Body meeting

16h30 End of the session and departure of the participants



PRESENTATION OF THE FRENCH 

APPRENTICESHIP SYSTEM 
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Financing of Training





The different training 
pathways

School education

Adult continuing education

Apprenticeship









The construction of 
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Training framework







PRESENTATION OF THE 
AGRICULTURAL 

APPRENTICESHIP SYSTEM











Missions of Agricultural Vocational Training Institutions

School education, apprenticeship, and adult continuing education

Participation in the animation and development of territories

Social and professional integration

Contribution to experimentation and innovation

Participation in international cooperation actions



Organization of an Institution

Structure Responsible Consultation and/or decision-making

body

Areas of expertise

Establishment Director (also principal of the 

high school)

Board of Directors Deliberates on all strategic and 

financial decisions

High school Deputy Principal (also Deputy

Director of the school)

Interior Consulting Gives its opinion on the organisation of 

school training activities

Agricultural Training 

and Vocational

Promotion Centre

Director of the CFPPA Centre Council (Adult Continuing

Education)

Improvement Council (apprenticeship
training)

Gives its opinion on the organisation of 

continuing training and apprenticeship

activities

Operating Board Chief Operating Officer Operating Board

Workshop Council Workshop Director Workshop Council



THE RESOURCES OF AN

ESTABLISHMENT



THE DIFFERENT ACTIVITIES OF

AN ESTABLISHMENT



THE RESOURCES OF AN

ESTABLISHMENT



THE EXPENSES OF AN ESTABLISHMENT



ORGANISATION AND DELIVERY OF APPRENTICESHIP 
PROGRAMMES AT 

EPLEFPA DES SARDIERES



DEGREES IN DIFFERENT FIELDS



DIPLOMAS OF DIFFERENT LEVELS



SECONDARY SCHOOL DIPLOMAS

Sector Entitled Entry procedures Duration School Suite Professional Suite

CAPE:

Certificate of

Vocational

Competence

Agricultural Agricultural

professions

After the 3rd year

or in reintegration

1 year BP or even

professional

baccalaureate

Wage

Agri-food Operator in the agri-

food industry

Professional

baccalaureate:

Agricultural Conduct and

management of the

farm business

After the 3rd 1 year BTS Installation, salaried

employment

Agri-food Pharmaceutical and

agri-food industrial

production.

BTS Wage

Technological

baccalaureate

Agricultural and agri-

food

Agronomic and Life

Sciences and

Technology

General second

class advice

2 ans

2 ans

BTS

Professional

certificate

Agricultural Farm manager Professional

retraining or after

CAP

2 years Installation, salaried

employment

Agri-food Food industry Professional

retraining or after

CAP

2 years Wage

Certificate of

Specialization

Agricultural Milk, poultry,

processing, tractors

After Bac pro or BP 1 year Installation, salaried

employment

Agri-food Dairy processing, After Bac pro or BP 1 year Installation, salaried

employment



HIGHER EDUCATION DIPLOMAS

BTSA
Higher Agricultural

Technician

Certificate

Agricultural Analysis and
management of the

agricultural business,

animal production, plant
production, etc.

After Professional, technological or general
baccalaureate

2 years

Preparatory class for
the grandes écoles

(except professional

baccalaureate)

Installation, salaried
employment

Agri-food Bioqualim Professional License

Professional License Agricultural Many specialties After BTSA in 1 year Engineering School
University (Master's)

Salaried employment
(managerial)

Agri-food Many specialties

Preparatory classes After general or even

technological
baccalaureate

2 years Engineering School

Master

Salaried employment

(managerial)

Post-BTS

preparatory classes

After BTS 1 year Engineering School

Master

Engineering schools Agricultural

Agri-food

After preparatory
classes by competitive
examination or after

university studies on
the basis of an

application

3 years Salaried worker
(executive)

Veterinary schools After preparatory
classes by competitive
examination

3 years or more Veterinary



Certificate of professional aptitude 
for agricultural professions (CAP)
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Professional Baccalaureate in Conduct and Management of 
Agricultural Operations (Bac pro)



BTS Analysis, Conduct and Strategy of the 
Agricultural Business (BTSA)



LEARNING-BY-DOING SITUATIONS
SI TU ATIO N OBJE CTI FS ORGA NI SATIO N DU RÉE EVAL UATI ON EXEM PLE

PRACTICAL WO RK

I N AG RICUL TU RAL TRAIN IN G Acquisition of practical skills, 

reinforcement of theoretical

knowledge, development of 

autonomy, simulation of 

professional situations, 

teamwork.

Follow-up of the reference system, 

sessions in the timetable

Pedagogical preparation of the teacher

(preparation according to the work on 

the farm, climatic conditions, production 

rhythms and seasons).
Field activity.

Integration of worksheets in the course 

or reports (sometimes evaluated).

Supervision by the teacher of the 

discipline. 

Second Agricultural 

Equipment 2 hours per 

week.

Second Zootechnics 2 

hours every 2 weeks.

First and final year
Agricultural equipment, 

zootechnics and 

agronomy 1.5h every 2 

weeks.

Second

An integral part of 

formative and 

certifying assessments.

Agricultural equipment

TPsolder.

Public works zootechnics

animal drugging.

Agronomy and yield

evaluation.

EN HAN CED PRACTICAL WO RK

Acquisition of practical skills, 

reinforcement of theoretical

knowledge, development of 

autonomy, simulation of 

professional situations, 

teamwork.

Preparation (equipment reservation, 

purchase of supplies, etc.) upstream with

the operation according to needs and 

opportunities.

One half group over 2 days, the other

half group is in class with the "usual" 
timetable

Use of equipment, supplies and farm

animals.

Support by 2 teachers and, if necessary, 

employees of the farm.

Second and First

2 days for the students, 

i.e. 4 days for the whole

class and for the 

supervisors.

TPR Second Tractor Driving 

& Animal Handling

TPR first sowing of meslin

and grassland



LEARNING-BY-DOING SITUATIONS

PRACTICAL WORK

IN NON-

AGR ICUL TURAL

TRAINING

Use the farm as a support 

for scientific study.

Enabling young people to 

be in a real situation

Consultation on possible subjects

and organizational modalities

between the teaching team and 

the director of operations.

Carrying out the work
Return to the operations team

Variable according to 

project

Variable according

to project

Microbiological

analysis of milking

parlour surfaces

Milk quality control

Drinking trough water 
quality control

Soil biodiversity

analysis

Trial of processing of 
legumes (faba beans)

PROFESSIONAL

PRACTICE
Acquisition of practical

skills, reinforcement of 

theoretical knowledge, 

development of 

autonomy, living 
professional situations, 

teamwork.

Participation optional but 

commitment for the year.

Formation of 3 groups

Screening on Thursday from 3:30 

p.m. to 6 p.m.
Practice in connection with projects

and needs of the farm, external

projects

2.5 hrs per week Oral (description of 

a situation 

experienced then

interview) 10 min 

evaluation.
Optional

certification test

Zootechnics: 

preparation for the 

events for the 

agricultural show.

Agricultural equipment: 

construction of a 

trolley for the calf 

workshop

Agronomy: counts for a 

rapeseed trial by the 

Chamber of 

Agriculture.



EXAMPLES OF LEARNING-BY-DOING

SITUATIONS

Practical work or projects carried out for non-agricultural training at the Lycée des 
Sardières

Reinforced Practical Work implementation of a meslin trial at the Sardières high 
school

Contribution to experimentation and innovation

Participation in international cooperation actions

Calf milking and feeding courses at the Sardières high school



Technological operations and 
workshops

Agricultural educational institutions





THE MISSIONS OF THE

TECHNOLOGICAL OPERATIONS AND

WORKSHOPS

To constitute a fully-fledged economic unit, producing and marketing 
processed or unprocessed goods, being credible for professionals and 
financially balanced.

Conduct experiments, produce technical and economic references, facilitate
innovation processes by relying on partnerships with professional and 
research organizations and contribute to the animation of the territories

To be an educational support for technical but also general training by 
allowing observation, technical and economic analysis, diagnostic and project
approaches, the learning of knowledge and know-how for young people and 
adults in training.



THE SARDIÈRES TECHNOLOGY

WORKSHOP



THE SARDIÈRES TECHNOLOGY

WORKSHOP



THE SARDIÈRES TECHNOLOGY

WORKSHOP



THE SARDIÈRES TECHNOLOGY

WORKSHOP



THE SARDIÈRES TECHNOLOGY

WORKSHOP



THE SARDIÈRES TECHNOLOGY

WORKSHOP
Activities Profitability Complexity

Technicality

Control of health

risks

Labour 

requirements

Sale of 

workshop 

products

*** ** *** **

Business ** *** *** ***

Rental of 

premises and 

equipment

*** ** * ***

Custom work ** *** ** **

Legend: **** Very Good or not very complex, * difficult or complex



THE TECHNOLOGICAL

WORKSHOP OF THE SARDIÈRES



THE SARDIÈRES FARM
Data Data Comments

The establ ishment is located in a peri-urban area. I t is subject to strong land pres sure (loss of agric ul tura l land due to urbanis ation) and must be cautious

about nuisances li kely to disturb local residents

Surface 155 ha Comments
The establishment is located in a peri-urban area. It is subject to
strong land pressure (loss of agricultural land due to urbanisation)

and must be cautious about nuisances likely to disturb local residents

Buildings The farm has two sites. One of them is located 2 km from the high school and

is particularly dilapidated. It is intended to be abolished.
The main buildings on the Sardières site are in a good condition overall.

The last major investments date from 2016 and were supported by

the Regional Council.
Consideration is being given to replacing the fattening workshop

(Belfin site) and reinvesting in the Sardières site (project to be co-

financed by the Regional Council of the Establishment)

Use of agricultural land 50% Grass surface
25% Straw cereals
25% Corn

The land is of rather good quality when it has been drained.

Activity Products 520,000 euros on average over 5 years

Workforce 1 Director (Ministry position)
4 employees and one apprentice of the establishment (private law)

Workshops Milk: 80 Dairy cows

Free-range poultry: 20,000/year
Bresse poultry (PDO): 8000/year

Fattening: 50 cattle per year

The field crop workshop is used almost exclusively for livestock feed

Educational activities One-week internship on the farm;

Practical work with teachers
Reinforced practical work

Activity support for different classes (including non-agricultural)

Development
experimentation

Reduction in the use of plant protection products
Use of legumes

Variety trials (maize)

Enhancement of hedges and use of woody shreds as bedding
Search for alternatives to spruce (caging of free-range poultry at the end of

the production cycle)

Animation of the territory Participation "glorious of Bresse"

Reception of schoolchildren and the general public.

Participation in the activities of professional organizations, reflection on local

The Glorieuses are competitions for the presentation of Bresse

poultry (very mediatized)



THE SARDIÈRES FARM
Educational Institution Farm Conventional operation

Public establishment

(example Sardières)

Private establishment

(example Ressins)
Status Constituent centre of the public 

establishment

Sole proprietorship or company (in 

particular agricultural group of joint 

holdings)

Direction- Gouvernance Directeur d’exploitation sous l’autorité 

du directeur de l’établissement.

Décisions importante prise en conseil 

d’administration

Operations Manager and Partners

More responsive decision-making

system that can be an asset (land 

acquisition, investment, etc.)

Workforce Director on the establishment budget 

line 

Employees on the operating budget 

(compliance with the labour code / 

working time, remuneration / safety, 

etc.)

The activities carried out by the 

students generally have little impact 

and can generate additional costs

(supervision time, etc.)

Operator and partners mainly

Real estate ownership and investment. Buildings owned by the Regional Council 

and often part of the land.

Equipment generally owned by the 

holding 

Aid from the regional councils on 

investments (more important than for 

"classic" farms but varying according to 

the region).

Ownership of the company but 

presence of state or local authority

aid on certain investments



THE SARDIÈRES FARM

Production system Must be representative of local productions 

but often more diversified to meet
educational needs

Often more specialized and can be more 

focused on labor-intensive production.

Financial operation No income tax

Aid from certain local authorities on the 

additional educational costs.

Joint treasury with the other constituent 

centres of establishments but separate

budget and search for a balanced budget

No access to certain aids intended for 

"classic" farms (GAEC parties, 

agricultural disasters, etc.)

Regulation Possibilities for additional measures

related to the reception of the public

Need for "exemplarity" in compliance 

with health and environmental rules, 

etc.
Security Vigilance particulière liée à la présence 

des élèves.
Size Often larger than the average because

operating with a mainly salaried

workforce requires a larger "mass" (hard 

respect for work, holidays, etc.)

The growth in size of traditional

farms has often been faster in the 

last 20 years than that of high school

farms (measures favouring young

farmers, responsiveness in decision-

making, position of professional

organisations, etc.).



THE SARDIÈRES FARM



THE SARDIÈRES FARM



THE SARDIÈRES FARM



THE SARDIÈRES FARM



THE SARDIÈRES FARM
Ateliers Rentabilité 

Marge nette 
moyenne /3ans  

 

Représentativité 
spécificité 
territoriale 

Intérêt pédagogique Exigence en main 
d’œuvre 

 

Lait 
 
 
 

*** 
Marge 

nette moyenne sur 3 
ans :62864 euros 

(année 2022 
exceptionnelle) 

 

**** **** **** 
2 Equivalents temps 

plein en main 
d’œuvre 

 

Volaille de Bresse 
 

* 
Marge 

nette moyenne sur 3 
ans : -34240 euros 

 

**** ** **** 
1,3 équivalents 

temps plein en main 
d’œuvre 

 

Volailles « label 
rouge » 
 

** 
Marge 

nette moyenne sur 3 
ans : 1548  euros 

** ** * 
0.2 équivalents 

temps plein en main 
d’œuvre 

Engraissement  
 

** 
Marge 

nette moyenne sur 3 
ans : -14829 

euros 

** * ** 
0.5 équivalents 

temps plein en main 
d’œuvre 

 



THE SARDIÈRES FARM
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